AN EQUAL OPPORTUNITY EMPLOYER- TOALL REGARDLESSOFRACE, COLOR, CREED, NATIONAL ORIGIN,ANCESTRY, SEX,
MARITAL STATUS,DISABILITY,RELIGIOUSORPOLITICAL AFFILIATION,AGEORSEXUAL ORIENTATION.

Stateof California DEPARTMENT OF THEYOUTHAUTHORITY

OPEN EXAMINATION

PSYCHOLOGY ASSOCIATE
CORRECTIONAL FACILITY

ITISAN OBJECTIVE OF THE STATE OF CALIFORNIA TO ACHIEVE A DRUG-FREE STATE WORK PLACE. ANY APPLICANT FOR STATE EMPLOYMENT WILL
BE EXPECTED TO BEHAVE IN ACCORDANCE WITH THIS OBJECTIVE BECAUSE THE USE OF ILLEGAL DRUGS ISINCONSISTENT WITH THE LAW OF THE
STATE, THE RULES GOVERNING CIVIL SERVICE, AND THE SPECIAL TRUST PLACED IN PUBLIC SERVANTS.

EXAMINATION TYPE
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FINAL FILING DATE

EXAMINATION
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SALARY RANGE

REQUIREMENTS
FOR ADMITTANCE
TO THE
EXAMINATION

THE POSTION

Thisisan open examination. Applications will not be accepted on a promotional basis. Career credits do not apply.

Applications are available at Y outh Authority offices/facilities; State Personnel Board at 801 Capitol Mall, Sacramento;
and at offices of the Employment Development Department.

Applications may be filed in person or by mail with the:

Department of the Youth Authority
Personnel Management Services Division
4241 Williamsbourgh Drive, Suite 115
Sacramento, CA 95823

If you have adisability and need special testing arrangements, mark the appropriate box in Part 2 of the“ Application for
Examination.” 'Y ou will be contacted to make specific arrangements.

Applications will be accepted on a continuous basis until needs are met.
Thisisan Education and Experience exam weighted 100%.

If conditionswarrant, thisexamination may utilize an eval uation of each candidate's experience and education compared to
astandard devel oped from the class specification. For thisreason, itisespecially important that each candidatetake special
care in accurately and completely filling out his/her application. List all experience relevant to the "Requirements for
Admittance to the Examination™ shown on this announcement, even if that experience goes beyond the seven-year limit
printed onthe application. Supplementary informationwill be accepted but read the" Requirementsfor Admittanceto the
Examination” carefully to see what kind of information will be useful to the staff doing the evaluation. In order to obtain
a position on the eligible list, aminimum rating of 70% must be attained.

$3466 - $3935

NOTE: Itisyour responsibilitytomakesureyou meet theeducation and/or experiencer equirementsstated below.
Your signature on your application indicates that you have read, understood and possess the basic
qualificationsrequired.

Education: Completionof atleast threeyearsof graduateeducationinclinical, counsdling, educational, social, experimental,
or medical psychology or other specialty recogni zed at the Staff Psychol ogi st level and compl etion of thedoctoral qualifying
or comprehensive examinations.

And
Completion of auniversity approved internship or field training experience relevant to mental health, mental retardation,
or correctional servicesand in the same psychological specialty asthat of the academic training, equivalent to onefull-time
quarter (450 hours). Thismust bein addition to practicum work associ ated with specific academic courses or dissertation
research. (Three months of experience under the close supervision of aPh.D. level psychologist may be substituted for
the required internship or field training provided it follows at least two years of graduate study in psychology.)

Or i
Completion of all thereguirementsfor adoctoral degreewith specializationin one of thefields of psychology listed above
from arecognized U.S. college or university.

Special Personal Characteristics: Empathetic understanding of patients of a State correctiona facility; willingnessto
work in a State correctional facility; scientific and professional integrity; emotional stability; patience; a ertness; tact; and
keenness of observation.

Special Physical Characteristics: Personsappointed to thisposition must be reasonably expected to have and maintain
sufficient strength, agility and enduranceto perform during stressful (physical, mental and emotional) situationsencountered
onthejobwithout compromising their health and well-being or that of their fellow employeesor that of youthful offenders.

Assignments may include sole responsibility for the supervision of youthful offenders and/or the protection of personal

Thisis a sub-journeyperson level for the psychology series. A Psychology Associate, Correctional Facility, under the
supervision of alicensed psychologist in a'Y outh Authority facility, doesthe less difficult technical work in psychology
involving the assessment and treatment of youthful offenders, research and program evaluation; maintains the order and
supervises the conduct of youthful offenders, protects and maintains the safety of persons and property; and does other
related work.

Appointmentsto this classare limited to one year, subject to reappointment for asecond year. Positionsexist at various
Y outh Authority facilities throughout the State.

SEE REVERSE SIDE FOR ADDITIONAL INFORMATION

Department of the Youth Authority Psychology Associate, Correctional Facility
4241 Williamsbourgh Drive, Suite 115 Final Filing Date: Continuous Filing

Sacramento, CA 95823

Class Code: 9284-XM 15

Telephone: (916) 262-1338 or

Toll Free 1-866-466-4CY A



Psychology Associate, Correctional Facility Bulletin Release Date:  January 9, 2001

Class Code: 9284-XM 15 Final Filing Date: Continuous Filing
EXAMINATION In order to obtain aposition on the eligible list, aminimum rating of 70% must be attained in the examination.
SCOPE

KNOWLEDGE AND SKILLSREQUIRED
A. Knowledge of:
1. Theories and research on personality and intellectual growth and development, individual difference, human
motivation and disordered behavior.
Techniques of behavior modification including psychotherapy, remotivation and conditioning.
Uses, administration and interpretation of psychological tests and measurements.
Characteristics and social aspects of mental disorders and retardation.
Statistics as applied to tests and measurements.
Psychological research methodology, design and data analysis.
Group dynamics, professional training in psychology and alied disciplines.
Current trends in the field of mental health.
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B. Ability to:

Assess behavior, identify normal and abnormal behavior tendencies.
Modify problems, attitudes and behavior.

Establish rapport with clients.

Conduct research.

Evaluate statistical data.

Participate in professional training.

Establish and maintain effective relationships with other personnel.
Analyze situations accurately and take effective action.

Prepare reports.

Communicate effectively.
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ELIGIBLE LIST Thedligiblelist resulting from this examination will be used to fill vacancieswhich may occur at Y outh Authority facilities
located throughout the State. Names of successful competitors are merged into thelist in order of final scores, regardiess
of date. Eligibility expires 12 months after it is established.

VETERANS Veterans preference credit will be added to thefinal score of all competitorsin this examination who qualify for and have
PREFERENCE requested these points and who are successful in all part(s) of the examination.
CREDIT

GENERAL INFORMATION

Applications (Form 678) must be postmarked by the United States Postal Service no later than thefinal filing date. Applications postmarked, personally delivered or received viainteroffice
or interagency mail after the final filing date will not be accepted for any reason

For an examination without awritten feature, it isthe candidate’ sresponsibility to contact the Department of the Y outh Authority, Personnel Management Services Division, Examination
Unit, in Sacramento at (916) 262-1338, three weeks after the final filing date if he/she has not received a progress notice.

It isthecandidate' sresponsibility to contact the Department of the Youth Authority threedaysprior to the oral interview dateif he/she has not received his/her notice.
If acandidate'snotice of oral interview or performancetest failsto reach him/her prior of the day of theinterview dueto averified postal error, he/she will be reschedul ed upon written request.
Applications are available at Y outh Authority facilities, State Personnel Board, and local offices of the Employment Development Department.

If you meet the requirementsstated on thisbulletin, you may take this examination, which is competitive. Possession of the entrance requirement does not assure aplace on theeligiblelist.
Y our performance in the examination described on this bulletin will be compared with the performance of the others who take thistest and all candidates who passwill be ranked according to
their scores.

The Department of the Youth Authorityreservestheright to revise the examination plan to better meet the needs of the serviceif the circumstances under which this examination was planned
change. Such revision will bein accordance with civil servicelaws and rules and all competitorswill be notified.

Examination Locations: Ordinarily, oral interviewsare scheduled in Sacramento, San Francisco and Los Angeles. However, locations of interviews may belimited or extended as conditions
warrant.

EligibleLists: Eligiblelistsestablished by competitive examinations, regardless of date, must be used inthefollowing order: 1) subdivisional promotional; 2) departmental promotional; 3)
multi- departmentaJ promotional; 4) servicewide promotional; 5) departmental open; and 6) open eligiblelist. When there aretwo lists of the samekind, the older must be used first. Eligible
listswill expireinfrom oneto four yearsunless otherwise stated on thisbulletin. In the case of continuous testing examinations, names are merged into the appropriate eligiblelistsin order of
final test scoresregardless of the date of the test and the resulting eligiblelistswill be used only to fill vacanciesin the area shown on the bulletin.

General Qualifications: Candidatesmust possessessential personal qualificationsincludingintegrity, initiative, dependability, goodjudgment and ability towork cooperatively withothers;
and have a state of health consistent with the ability to perform the assigned duties of the class. A medical examination may be required. In open examinations, investigations may be made of
employment records and personal history and fingerprinting may be required.

Interview Scope: If aninterview isconducted, in addition to the scope described on the other side of thisbulletin, the panel will consider education, experience, personal devel opment, personal
traitsand fitness. |n appraising experience, more weight will be given to the breadth and recency of pertinent experience and evidence of the candidate’s abi lity to accept and fulfill increasing
responsibilitiesthan to thelength of his/her experience. Evaluation of acandidate’ s personal development will include consideration of his/her recognition of his/her own training needs; his/
her plansfor self-development; and the progress he/she has made in his/her efforts toward self-development.

Policy of Nondiscrimination on theBasisof Disability and Equal Employment Oppor tunity Statement: TheDepartment of the'Y outh Authority doesnot di scriminate onthebasi sof disability
in employment or in the admission and accessto its programs or activities. Information concerning the provisions of the ADA, and therightsprovided thereunder, are availablefrom the ADA
Manager, Equal Employment/Community Participation Office, 4241 Williamsbourgh Drive, Suite 201, Sacramento, Cal|forn|a95823 (916) 262-1475.

Appeal Information: Youmay fileawritten appeal to the State Personnel Board at P.O. Box 944201, Sacramento, CA 94244-2010, toreview your rating if you believethat the panel failed to
follow prescribed standardsor proceduresor misinterpreted the minimum qualificationsprescribed for theclass; or if you candemonstratethat theratingwastheresult of fraud, or of discrimination
within themeaning of Sections 19702 or 19703 of the Government Code, or of other improper actsor circumstances. Theappeal must befiled within 30 daysafter thenoticeof examination result
weremailed and must state the facts, information , or circumstances upon which the appeal isbased. Appealsare heard by the State Personnel Board in public hearings held in Sacramento,
San Francisco and Los Angeles.

MISSION AND VALUES

TheMission of theY outh Authority istoprotect the publicfromcriminal activity by providing education, training, and treatment servicestoyouthful offenderscommitted by thecourts; directing
these offendersto participatein community and victim restitution; assisting local justice agencieswith their effortsto control crime and delinquency; and encouraging the development of state
and local programsto prevent crimeand delinquency. Inorder to enhance our ability to accomplish our mission, we have ashared set of values. WeValue: The Worth of the I ndividual- Wetreat
al) peoplewith dignity, respect, and consideration. People's Ability to Grow and Change- We believe people have the ability to grow and change, and we provide the opportunity for them to

Staff as our Greatest Resource - We encourage staff to develop personally and professionally and to participate in decision making. Ethical and Moral Behavior - We demonstrate a
behavior whichisfair, honest, and ethical both onand of f thejob. Citizen Participation-Weinvitepublicinvol vement, support, and assistancetoplan, deliver, and evaluateprograms . Excellence
- Our performance demonstratesacommitment to and recognition of quality, dedication, andinnovation. A Safeand Healthy Environment Webelievethat physical and mental healthareimportant,
and our commitment isto provide a safe and secure work and living environment.

THE DEPARTMENT OF THE YOUTH AUTHORITY

4241 Willi amsb(_)urgh Drive, Suite115 CaliforniaRelay Servicefor Hearing |mpaired
Sacramento, California95823 FromTDD Phone: 1-800-735-2929

Telephone: (916) 262-1338 FromV oicePhone: 1-800-735-2922
Recorded ExaminationLine: (916) 262-1328

Website: www.cya.ca.gov

TDD isa Telecommunications Device for the Deaf and isreachable only from phones equipped with a TDD Device.




